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a Steering Committee for the Women in Leadership Audit has been
created. This group of seven women will meet to discuss the quanti-
tative findings as well as envision the qualitative changes that need

The voices of women will continure to- speak pro-
phetically as we shawe owr stories and challenge

the denomination to- more faithfully follow the
way of Jesus.

to take place in order for women and men to be empowered as
healthy leaders. At root, we believe that both women and men are
diminished when patriarchy and sexism are unnamed and present.
Therefore, the recommendations of this Audit will focus on uncov-
ering the systemic framework that keeps women from engaging
certain leadership positions, as well as envisioning a way forward
toward healing. On this journey, the voices of women will continue
to speak prophetically as we share our stories and challenge the
denomination to more faithfully follow the way of Jesus. Ka
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