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be a helpful guide as we continue to work toward the empowerment 
of women leaders in our denomination.”

	Thus far the study has shown that although there is reason to 
be optimistic about increasing numbers of women in leadership 
overall, there are women missing in many top leadership positions. 
For example, in the past number of years there have been increas-
ing numbers of women on the boards of agencies and affiliated 
organizations, while at the same time, to date, none of the four 
agencies of Mennonite Church USA have been led by women. 

	According to the research most recently presented by Dorothy 
Nickel Friesen at Convention 2009 in Columbus, there are increas-
ing numbers of women in congregational leadership and changing 
attitudes, in a positive direction, toward women in pastoral ministry.  
This is a great accomplishment, based on much intentional effort. 

Hence, it is important to differentiate 
between women in congregational 
leadership and women in organi-
zational leadership when auditing 
women in leadership in Mennonite 
Church USA.

	 In comparison to the work that 
has been done in congregational 
leadership, I have not found the 
same amount of intentionality when 
it comes to empowering women in 
organizational leadership. Currently 
there is only one woman on the 
Governance Council of Mennonite 

Church USA (which is made up of the agency executive directors, 
board chairs, as well as the moderator, moderator-elect, executive 
director, and associate director of MC USA), clearly demonstrating 
the reality that we have neither had a female executive director of 
the denomination nor an agency executive in the history of Men-
nonite Church USA.  

	It is also clear that the moderator position needs to be reevalu-
ated based on the fact that many women have not been able to ac-
cept the appointment as readily as white men. 

	These realities raise questions about the expectations put on 
those in top leadership positions, particularly those that have not 
been filled by women (executive director and agency executives) as 
well as the moderator role, in which only two women have served.  

	In order to address these questions and to provide recommen-
dations for Mennonite Church USA and its affiliated organizations, 
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a Steering Committee for the Women in Leadership Audit has been 
created. This group of seven women will meet to discuss the quanti-
tative findings as well as envision the qualitative changes that need 

to take place in order for women and men to be empowered as 
healthy leaders. At root, we believe that both women and men are 
diminished when patriarchy and sexism are unnamed and present.  
Therefore, the recommendations of this Audit will focus on uncov-
ering the systemic framework that keeps women from engaging 
certain leadership positions, as well as envisioning a way forward 
toward healing. On this journey, the voices of women will continue 
to speak prophetically as we share our stories and challenge the 
denomination to more faithfully follow the way of Jesus.

The voices of women will continue to speak pro-
phetically as we share our stories and challenge 
the denomination to more faithfully follow the 
way of Jesus.
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